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INSIDE

AICPA

A timely report from Human Resources to the staff of the
American Institute of Certified Public Accountants

September 4,

Say Hello
To.. .

1990

Stephen Garone - Production Assistant - CPE Production.
Stephen previously was a Publishing Intern for Farrar,
Straus & Giroux.

Baruch Griffel - Sr. Programmer Analyst - Programming
& Systems.
Before joining the AICPA, Baruch worked
as a Sr. Programmer Analyst for Orex.
Scott Langstein - Technical Manager - Quality Review.
Scott joins the AICPA from Anchin Block & Anchin,
CPAs where he was employed as a Manager.

Kathleen
Offenhartz
Typesetting
Operator
Text
Processing.
Kathleen
joins
us
from
Typographic
Personnel where she was temping as a Typesetter.
Carol
Spallone
Word
Processing
Operator
Text
Processing.
Prior to
joining the Institute,
Carol
worked as a Word Processing Operator for Word Processing
Professionals.
Tammy Tien - Technical Manager - Professional Ethics.
Previously, Tammy was employed by Laventhol and Horwath
where she worked as an In-Charge Senior Accountant.

Barbara Whitman - Production Assistant - CPE Production.
Previously,
Barbara was
a
Public
Relations
Intern
for the Bureau of Health, Allentown, PA.

Staff
Anniversaries

Congratulations to the following
staff members
last week celebrated various anniversaries with
Institute.

who
the

Anniversary
Leonard Lorensen
Kathy Lewis
Barbara Posilovidge
Judith Andres
Mary Moehring

Staff
Promotion

Information Retrieval
Professional Ethics
Office Facilities
CPE Production
Quality Review

Secretary
in
Secretarial
Rufina
Kaminsky,
was promoted to Administrative Secretary in
Services.

30th
8th
8th
5th
5th

Services
Computer

Did You
Make The
Connection?

You’re right if you knew/guessed that the 19 staff
members named in last week’s issue of Inside all earned
an employee referral bonus within the last 12 months.
Each of them received $1,000 or $2,000 for referring
a qualified applicant for a position posted on the
bulletin board.
Here’s how to go about earning your bonus:
If you
have a friend or an acquaintance you believe is
qualified for one of the openings on the bulletin
board, ask them to send in a resume or completed
application to Human Resources.
Please have them
indicate your name on the resume or application as
the person who has referred them.
If your referral
is hired, at the completion of six months employment,
you will receive $1,000 for a non-exempt referral
or $2,000 for an exempt referral.

A couple of reminders:
We do not hire relatives for
full-time staff positions.
We will consider them
for temporary positions.
Also ,
do not have your
referral call for an interview before we have seen
the resume or application.
We will call them if a
suitable position is open, and if not we will keep
the resume or application on file for future reference.

If you have any questions, please call Gae Barbano
(X6840) or Angela Sayyed (X6206).
We appreciate your
efforts.

Decision
Making Made
Easier

A good decision is usually arrived at after considering
all the alternatives. How does one go about imagining
all possible alternatives?
Years ago a professor at Stanford devised a check
list of nine questions that can be applied to any
problem.
Used as a self-quiz, the questions spur
imagination. They are:

1.
2.
3.
4.
5.
6.
7.
8.
9.

Is there a new way to do it?
Can you borrow or adapt?
Can you give it a new twist?
Do you merely need more of the same?
Less of the same?
Is there a substitute?
Can the parts be rearranged?
What if we do just the opposite?
Can ideas be combined?

